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A FEW FACTS

40% of families have women as the sole or primary breadwinner.

Women still make only 77.5 cents for every dollar that men earn

 There is an even greater disparity in pay for more highly educated women (ex. Women in upper-level 
managerial and executive positions  earn 72% of men)

While 36% of small businesses are owned by women, only 8% of entrepreneurs that 
get investment from VCs are women

 and they get a fraction of the money men do, although women-led companies have 12% higher 
revenues

http://www.nytimes.com/interactive/2009/03/01/business/20090301_WageGap.html?_r=0


FACTS ABOUT WAGE INEQUALITY





COSTS OF WAGE INEQUALITY

 Loss to workforce – brain drain with skilled workers
Women who earn less are more likely to exit -> highest skilled workers hit with 
biggest penalty and most likely to exit (more likely to 

 Loss to tax base (full-time working women lose $403,440 in wages over a 40-year 
period)

 Loss of retirement savings, causing potential economic burdens to society in 
retirement years

Work raising kids is entirely uncompensated even though it is a wealth generator 
for society 

 Reduced ability for women and children to move up social ladder
Children of women who have achieved less go on to achieve less and vice-versa
Having children is the biggest predictor of 

Divorced/unmarried moms more likely to have bulk of child rearing (20% of kids 
are being raised by “solo moms”) – further affects mothers ability to achieve more



SOME CAUSES OF INEQUALITY
Motherhood penalty
 “mommy tax” vs “daddy dividend”

Lack of maternity leave
 Only 53% of employers provide at least some pay during leave

 We are the only developed nation that does not require paid maternity leave* 

 *FMLA actually works against women here

Discrimination
 Lower salary rate & slower promotion rate

Family situations
 Dual Careers

 Child and Parental Care

Low minimum wage
 Women have disproportionate share of low earning jobs



GLOBAL LOOK AT INEQUALITY



MATERNITY LEAVE ACROSS THE WORLD



SOME WAYS TO TURN THE TIDE

Government intervention is necessary (at current rate, gap will not be closed for over 
100 years)

 Monitoring things from board appointments to pay and promotion

 Government needs to require family leave

 Investigate industries with biggest gaps (i.e. pink collar jobs)

 Increase minimum wage

 Provide childcare support

Align school days with workdays 

Create opportunities for women to contribute to retirement (social security) when not 
working outside of the home
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